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Our Mission

One day, all students will leave school equipped with
the skills, experiences and aspirations to succeed.

35,390

students in 2013-14

(page 5 for more)

What we do

We work with 70 top businesses to bring the world of work into
the classroom.

With Enabling Enterpriseds supporjg, ol s make
core part of the curriculum for students from the age of 5 to 18. j_ 465

Students complete long-term projects during lesson-time, )
normally an hour every week, like setting up a small business or

publishing a school magazine. These are complemented by
challenge days and trips to our business partners.

teachers trained in 2013-14

(page 5 for more)

business partners in 2013-14

(page 9 for more)

Enabling Enterprise supports our schools with teacher training,
full resources, and skills assessment to track students6
progression.

The Effect

Over the last five years, we have grown substantially from
working with a single class to 35,390 students in 2013-14.

This impact report highlights the growing evidence of the

transformational approach that our programmes have for the

children and young people we work with:

A Our students make more than twice the progress in
developing their enterprise skills than those not on our

programmes.
A This is backed up by their teachers, 100% of whom have EE students make more than
seen an impact on their chil dr e nvdcsthegprogrebsiinentewprise a

skills than their peers

on Enabling Enterprise.
eight eRPEPPIe se

AwWe track studentsod6 progress i
leadership, working a team, creativity and presenting.

fi |has been great to see the
students develop independent
skills, gain confidence and the
awareness of the personal
strengths needed to prepare
them for the world of wo r k 0

Tcl\o}n K so

We are humbled by the efforts of the schools and businesses
we work with over the last five years, and proud of what has
been achieved so far. But we know there is a lot more to do.

Over the next four years, we are intending to triple our impact,
reaching 100,000 students a year by 2017. We hope you will be
part of the story.
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Enabling Enterprise:

The First 5 Years

Tom Ravenscroft
CEO & Founder

Simple beginnings

In the summer of 2009, Enabling Enterprise was a simple
idea i that schools should be developing their studentsd
skills, experiences of the world and aspirations with the
same focus and rigour as their academic learning.

The approach was born from my experience as a business
studies teacher in Hackney in East London: | would take the
students on trips to visit inspiring businesses and then, back
in the classroom, they would have to apply their learning to
setting up and running their own small businesses.

The two businesses who first got involved were law firm
Freshfields and international bank UBS i and they remain
two of our most vital partners today. My students were
inspired by meeting their employees, and returned to school
motivated to develop business ideas i including a video
game exchange, selling smoothies, and a fashion label.

But it was the transformation in the students that convinced
me that there was something in it. Students who would
refuse to answer a question in class were presenting their
business plans at UBS. Young people who used to be made
to sit apart to avoid fighting were working effectively in their
teams. And when the students got a top set of grades, the
knock-on effect was clear.

-
2009-10 201011 201212
A 600 students A 3,630 students A 11,740 students
A 34 teachers A 132 teachers A 445 teachers

A 26 programmes A 35 programmes A 117 programmes
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The last five years have hugely exceeded my initial Our Prog rammes

expectatons. L
In 2013-14 our team of 14 reached over 35,000 children Overt he | ast fi ve yelatbydryingwe 6 v e
and young people by training and resourcing 1,405 different approaches including small group interventions,
teachers. Without dedicated and energising teachers, the after-school clubs, summer schools, and curriculum re-
programmes si mplsychamimpacdnoét Halweesi gn. Weobre currently worKi

different aspects of our programmes over 2014-15, but we

The other factor is the enthusiastic engagement of 70 top FEVE [EEE. G ST G &5 e Elmeis:

businesses, spanning a whole range of industries including

professional services like PwC, legal firms like Wragge & A Lesson-time projects: These are central to our
Co., technology firms like Mimecast, and leisure firms like approach, and see students complete a series of
Virgin Active. This year, f qr aarkfelydesignes collabarative, realvife @ojeets oser s o
started working with the public sector through Guys & St their time in school. These include designing a building
Thomasd NHS Trust. with an architect, creating a fitness regime and writing

and performing a comedy show.
This impact report captures the effect of this work on A Challenge days: These one-off days are a chance to

studentsoé preparation f orther dal bringjthe whole sehoel toggiher ig fpaus on g Rartiquigry gle t
childrenés individual stori ds.challengedfikghpldingnstudenyelectien,desigginggn o

dreaded having to put their hand up in class, but by the moon base or creating new social enterprise ideas.
end of the year is giving a presentation on their project at A Business trips: Trips help students make the

BT head office. Or the teenager who learnt how to set connection between the classroom and the working
themselves goals and revision plans for their GCSEs. world from Hamleys to BT.

Coming up next These elements are effective because they are backed up

Where we are today at Enabling Enterprise feels a world LD ORI L) Sl from e qutstandlng
teachers who make up our Education Associate team, as

away from the kitchen table where the organisation was :
. - ~ well as our Skl|!:? asses§r'rhent framewo&k.
first conceived. Webve been|honoure Wi awar ds

the way and this year were a finalist for Social Enterprise
of the Year in the PwC Private Business Awards. We
continue to be one of the fastest growing social enterprises

in the UK according to the SE100 rankings. every day is the impact we are having on the children and
young people we are privileged to work with. We are just in

the foothills of what this organisation and this partnership of

Weove begun to engage with otdgi b biedsestaniadn@lb By D7 0we want to
initiatives internationally i from sharing our learning in be working with 100,000 students a year
China, the USA, France and Hong Kong to building ' '

partnerships in Uganda. WeoV eyl goftine %}kﬁng tbwidd a%isly whele2Jery

we 0 Ve I_e arnt t ot h e EUbGs ogui dsfh(fbﬁt feav@s3chdole ufpﬁ'eg\&itﬁ tﬂeesHilfs,'e&ériences
education and its conference in Slovenia. an aspirations to succeed

al ong

Truly though, what matters most, and what drives our team Thank you for all your support.
e ©
2012-13 2013-14 p
A 20,900 students A 35,390 students
A 1,034 teachers A 1,405 teachers
A 231 programmes A 497 programmes

I
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